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PURPOSE 

California Health Sciences (“CHSU”) is committed to maintaining a safe work environment for all employees 

including faculty, staff, and student workers (“Eligible Individuals”). The University follows an established 

Workers’ Compensation policy as explained below. 

 

SCOPE 

The CHSU Workers’ Compensation program is a California state-mandated program that provides benefits to 

Eligible Individuals who suffer from work-related illness or injuries resulting from employment.  

 

POLICY STATEMENT 

Workers’ compensation benefits are designed to provide Eligible Individuals with the medical treatment needed 

to recover from work-related injuries or illness, partially replace the wages lost while recovering, and help Eligible 

Individuals return to work. This coverage is provided at no cost to the ill or injured Eligible Individual. 

 

The CHSU Workers' compensation benefits may include compensation for medical costs, temporary disability, 

permanent disability, supplemental job displacement benefits, or death benefits. Entitlement to workers’ 

compensation benefits is controlled by applicable law. 

 

As detailed in CHSU’s Reporting Policy and Procedures for On-Campus Incidents, Accidents, and Injuries, 

employees are required to immediately report all work-related accidents, injuries, and illnesses regardless of how 

minor. To be compliant with this policy, reporting any work-related illnesses, injuries, or accidents as soon as 

possible and ideally within 24 hours is essential and allows the university to evaluate any prevention options that 

might mitigate future incidents. 
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CHSU or its insurance carrier may not be liable for the payment of workers' compensation benefits for any injury 

that arises out of an employee's voluntary participation in any off-duty recreational, social, or athletic activity that 

is not a part of their work-related duties. Any questions regarding workers' compensation should be addressed to 

the Office of Human Resources. 

 

CHSU will not take adverse employment action against an Eligible Individual who reports an illness or injury or 

files a claim under this policy. 

 

If an Eligible Individual believes an adverse employment action has been or is being taken for exercising rights 

under this policy, the Eligible Individual should contact the Vice President of Human Resources. 

 

PROCEDURES  

All work-related accidents, injuries, or illnesses involving employees, even those that are not serious, must be 

immediately reported to their supervisor, the Director of Security, and the Vice President of Human Resources. 

Employees who experience a work-related accident, illness, or injury may be required to complete the 

appropriate forms and cooperate with the university in complying with its recording, reporting, and 

investigation obligations. 

 

If the work-related accident, injury, or illness results in the employee being placed on a leave of absence, 

CHSU’s Employee Leaves of Absence policy will apply to that absence. CHSU strives to bring employees back 

to work as soon as possible following a work-related accident, injury, or illness. Thus, while employees are on a 

leave of absence, they should stay in contact with their supervisor and the Vice President of Human Resources 

regarding their expected return to work. 

 

Pursuant to state and federal law, when requested, the university will provide a reasonable accommodation for 

any known physical or mental disability of a qualified individual, provided the requested accommodation does 

not create an undue hardship for the company or pose a direct threat to the health or safety of others in the 

workplace or of the requesting employee. Once the company is aware of the need for accommodation, the 

company will engage with the employee in an interactive process to identify possible accommodation. 
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RESPONSIBILITIES  

A. Vice President of Human Resources is responsible for implementing the provision of this policy. 

 

HISTORY (R*) 

Approval Date:   

03/28/2025 

12/192017 

Revision Date(s):  

03/25/2025 

03/17/2025 

10/18/2017 

Reviewed Date(s):  

03/26/2025 

 

RACI 

R: Office of Human Resources 

A: Office of Human Resources 

C: Office of Human Resources 

I: All CHSU employees 
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